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Unit Mission 
The mission of the Department of Anthropology and Languages is to gain new knowledge through 

research and to teach about the biological, cultural, and historical diversity of humanity, to 

understand and respect the dignity of cultural and physical differences, and to promote an 

interdisciplinary approach to learning.  The faculty are dedicated to ensuring that the students of the 

University of Missouri-St. Louis acquire the cultural and linguistic competence required of informed 

global citizens.  As a unit we are committed to promoting the application of culture theory, research 

methodologies and language pedagogy to address current regional and international social 

problems.  
 
Goals  
The Department of Anthropology and Languages seeks to foster an appreciation for human 

diversity, to facilitate understanding of cultural variation, and to promote science education as it 

relates to human evolution, adaptation, and ecology.  We accomplish this through a curriculum that 

situates humanity within a biological, cultural, and temporal context.  Students explore a variety of 

extinct and extant human experiences through the study of contemporary cultures as well as 

reconstructing cultures from the past.  We also introduce students to the diversity of human thought, 

through the acquisition of other languages.  Language study is sometimes misunderstood as a tool 

to enable the more advanced study of other academic content, but the experience of learning 

another language is in fact a way to “inhabit the other” at first hand, and it changes every individual’s 

understanding of the world and his or her place in it. Through the use of innovative technologies in 

education, language programs provide students with a deep understanding of global cultures and 

offer a broad range of opportunities for learning both in and beyond the classroom, including study 

abroad.  Students in Anthropology are trained in culture theory and learn to construct a research 

design and to implement research methodologies that are applied to a wide range of past and 

present human phenomena. 

 

 
Unit History 
The Department of Anthropology and the Department of Foreign Languages and Literatures were 

originally separate units in the College of Arts and Sciences. In academic year 2007-08, mirroring 

national trends that identify interdisciplinary collaborations as strategies for student success in higher 



education in the 21st century, the units merged. The merger accentuates common interests in the 

two fields that are based on a shared perspective that values global diversity and a disciplinary focus 

on the study of global cultures, language acquisition, and linguistics. The merged department offers 

fruitful and dynamic synergies that prepare students to enter a global workforce, conduct 

collaborative research, and participate in community outreach focusing on culture and language.   

 

 

 

Unit Profile and Strengths 
 
An active international presence in research and study in Greece, Mexico, China, Japan, Ghana, 

Israel, Costa Rica, Spain, France, and a national leadership role in Museum Studies sets the 

Department of Anthropology and Languages apart from other campus units.  Additionally, students 

enrolled in our majors are afforded unique opportunities to conduct undergraduate research and take 

part in service learning.  An emphasis on quality undergraduate learning and dynamic mentoring that 

compliment these distinctive programs result in high rates in student retention by the Department.  

Our outstanding Faculty have been recognized for their innovative curriculum development and 

exceptional teaching. Inventive approaches to teaching with technology have been developed and 

implemented by faculty in the Department resulting in successful hybrid and online courses.  Awards 

received by faculty include: the Chancellor’s Award for Excellence in Teaching, the Office of Equal 

Opportunity Women’s History Month Trailblazer Award, the UMSL Division of Student Affairs Most 

Accommodating Faculty Award for Students with DisAbilities, the Student Life Award for Excellence 

in Service, and the induction of honorary faculty into the Golden Key International Honour Society.  

 

The Department is a leader in undergraduate research in the College.  The B.A. in Anthropology has 

a capstone sequence of required courses that are of stellar quality.  The capstone courses instruct, 

facilitate, and usher students through the completion of a thesis project.  This project necessitates 

the development and implementation of an original research plan; the collection and analysis of data 

gathered while participating in a wide range of “field” experiences. A written thesis project is 

submitted and students orally present their project using technological tools to an audience 

consisting of faculty, peers, family, and friends.  At the end of this process students display 

considerable pride in their ability to conduct original research, to collect and interpret data, and 

communicate their findings and results in written and oral formats.  For many of our students, the 

successful completion of the B.A. degree in Anthropology has translated into gainful employment, 

volunteer positions in aid programs, and acceptance into high quality graduate programs.   

 



Experience in undergraduate research is accentuated by the participation of students from our 

capstone courses in the University of Missouri-St Louis’ annual Undergraduate Research 

Symposium (URS). In 2002 to 2009, presentations by Anthropology majors averaged 42% of the 

total College of Arts and Sciences’ (CAS) representation in these symposia. Anthropology student 

presentations in the Undergraduate Research Day at the Capitol (URDC) from 2005 to 2009 also 

average 42% of the total CAS representation at this event.  Out of a total of 11 applicants over the 

last four years (including doctoral, master, and undergraduate applications) Anthropology students 

have been awarded 100% (n=3) of the total Fulbright Student Awards made to our campus.  

Reflecting the success of our undergraduate students and the time that faculty invest to facilitate 

their successes, the Department of Anthropology is recognized as having one of the highest 

undergraduate retention rates in the College of Arts and Sciences. 

 

The faculty in the Anthropology and Languages programs, including Greek Studies and Museum 

Studies, have a strong record of research accomplishment, including the publication of scholarly 

books and journal articles, presentations at national and international conferences, and successful 

funding of grants.    Faculty leadership in professional organizations such as the American Council of 

Teachers of Foreign Language and the Society for Anthropological Sciences, as well as frequent 

presentations at professional conferences, affords the Anthropology and Languages Department, 

and by extension the College and University, an important regional, national, and international 

presence.  

 

The Department of Anthropology and Languages currently offers several undergraduate degrees, 

including a B.A. in Anthropology with an emphasis in cultural anthropology, archaeology, or 

biological anthropology; and a B.A. in Spanish, French, or German.  Minors are offered in these 

fields as well.  The Department offers a Certificate in Archaeology and collaborates with the Center 

for International Studies on Certificates in Greek Studies, East Asian Studies, African Studies, 

International Studies,  and Study Abroad. Additionally the Department participates in Minors in 

Interdisciplinary Studies and Classical Studies.  The Graduate Certificate in Museum Studies is 

housed in the Department and the program Director is tenured in Anthropology.  The Department is 

a major supplier of courses that satisfy the General Education requirements: it is second only to the 

History Department in providing 13 of the 72 courses that satisfy the Social and Behavioral Sciences 

Knowledge requirement, and is the major supplier of courses that satisfy the Cultural Diversity 

requirement, teaching 23 of the 52 courses listed in the Bulletin.  The Department is also one of the 

major suppliers of on-line and VIP courses in CAS, most of which are introductory-level courses that 

satisfy the Cultural Diversity requirement. The Department also houses the English as a Second 



Language Program at the University, an important component in the recruiting and retention of 

International students at UMSL.  

    

 
The faculty of the Department includes two endowed professors, the Hellenic Government and 

Karakas Family Foundation Professor of Modern Greek Studies and the E. Desmond Lee Professor 

of Museum Studies.  Including these faculty, there are four Full Professors, of whom two are joint 

appointees: one with the College of Fine Arts and Communication and the other with the Center for 

International Studies; five Associate Professors, of whom one is a joint appointee with Gerontology; 

and three Assistant Professors in the tenure track.  Two vacant Assistant Professor lines are 

currently frozen, including one in Spanish and one joint appointee with the College of Education, 

who served as the Director of the Department’s Teacher Education Program. In sum there are only 

seven FTT faculty with full-time teaching obligations to the Anthropology and Languages programs, 

as the Museum Studies Professor teaches only in the Museum Studies Program, the Greek Studies 

Professor has course releases for program administration, and two of the remaining faculty are joint 

appointments (with 75% and 50% commitments to the Department). 

 
There are currently 20 full-time Teaching faculty: eight in Spanish, four in French, two in German, 

two in English as a Second Language, and one each in Chinese, Japanese, Latin/Ancient Greek, 

and Modern Greek.  Adjunct faculty members are hired to teach additional courses on an as-needed 

basis. The Arabic program is entirely staffed by adjunct faculty.  

 

The Department is the main academic partner of the Center for International Studies, with four joint 

appointments: the Endowed professorship in Greek Studies and the NTT positions in Chinese, 

Japanese, and German. In addition, the Modern Greek NTT faculty is funded by a three-year 

renewable Onassis Foundation grant awarded to the Greek Studies Program. 

 
Challenges 
While every department in the College has gaps in faculty coverage that they would seek to restore, 

Language degree programs have sustained a very serious loss of tenure-track lines.  The language 

degree programs have been maintained and continue to attract loyal and successful students due to 

the outstanding dedication of the faculty, but reinstating tenure lines to these promising programs is 

imperative to ensure academic leadership and program growth.   

 

The Department has also experienced a similar situation to that of other departments, in that 

“temporary” full-time vacancies have been filled by adjunct faculty, and adjuncts may also be hired to 

teach a single course in a specialized subject.  Language courses place a heavy responsibility on 



the instructor for extensive office hours and student advisement, including scholarship 

recommendations and career counseling.  Thus the demands on faculty to provide quality instruction 

and guidance create an urgent situation that requires the addition of full time faculty to this program.   

 

The B.A. degrees in Anthropology, Spanish, French, and German offered by the Department of 

Anthropology and Languages are strong and distinctive and our undergraduate students have 

demonstrated much skill and success.  However, it is the desire of faculty in the unit to be able to 

take our collective talents, knowledge, and expertise to the next level and to offer a Masters degree 

program.  Globalization is creating an increasing demand for workers who are multi-lingual, are 

sensitive to cultural issues, and exhibit cultural competence.  The Department is strategically and 

uniquely positioned to respond efficiently to this market demand for graduate level preparation in 

these competencies.  A masters program that focuses on the global and temporal diversity of 

humanity addresses important regional, national, and international issues concerning human 

diversity.  The creation of a M.A. program will facilitate the application of knowledge and methods to 

address social issues, thus advancing the land-grant mission of the university. As a Department 

based on interdisciplinary research, we are uniquely poised to address this unfilled market demand, 

and we will strategically endeavor to obtain a masters program. 

 

Five-Year Plan 
The vision of the Department of Anthropology and Languages is comprehensive, with growth 

potential in both our undergraduate programs and in graduate training.  Market indicators suggest 

that an M.A. program in Applied Anthropology would be a strong contributor to the development of 

the community and to the campus-wide production of doctoral graduates (as a feeder to doctoral 

programs in Sociology, Criminology and Criminal Justice, Psychology, Education, and other areas).  

Anthropology and Languages has the discipline-defined capacity to link with other units to enhance 

mutual funding opportunities, as indicated by its record of successfully funded proposals with 

Gerontology, Education, the Center for International Studies, Museum Studies, and Continuing 

Education.  Grant potential with other fields, such as Business, Tropical Ecology, Nursing, 

Criminology and Criminal Justice, Public Policy, and others have not been fully explored on this 

campus, but national indicators promise success.  Overall we have a very strong desire for a 

master’s degree that is flexible in its components and adaptive in its interdisciplinary connections.   

 

Many students with undergraduate degrees in Anthropology enter the Museum Studies Program 

with the goal of working with ethnographic and/or ethnological collections in a museum.  The current 

program structure, which is tied to the History Department curriculum, does not serve these students 



well.  With the guidance of the Dean, we will be proposing plans for restructuring the program in a 

way that will allow students to pursue content training in the disciplines of their choice.   

 

Collaborations involving the faculty of language programs and other departments in the College, 

other Colleges and Centers on campus, and programs and faculty at other universities, have 

enriched both the opportunities for students on our campus and the professional development of our 

faculty. For instance, collaboration of our unit with International Business in the College of Business 

and the Center for International Studies resulted in Interdisciplinary Study Abroad programs, 

professional development opportunities and course development, all of which benefit our students 

directly.  It is anticipated that future collaborations will evolve in the next five years, including 

partnerships with community organizations and employers to provide specific trans-lingual and trans-

cultural competencies. 

 

The Department is committed to stabilizing and sustaining its newly merged identity, through 

strategic hiring of faculty.  One assistant professor is currently under consideration for tenure, and it 

is crucial that the position be retained because the Department is already stretched to fulfill its 

teaching and research mission, since two tenure-track lines that became vacant due to tenure denial 

were frozen due to the financial crisis.  All three positions are vital to the sustainability and integrity 

of our programs.   The merger between the two departments was predicated on the understanding 

that the total number of Foreign Languages faculty would not be reduced, and this was stated in the 

Department’s Memorandum of Understanding with the previous Dean of CAS.  With the reduction of 

the Foreign Languages faculty by 1.5 due to the system wide hiring freeze, the viability of the merger 

comes into question. 

 

The initial priority hire will be a tenure-track faculty member who combines research in linguistics 

with second language acquisition. The position has already received full administrative approval, but 

has been suspended due to the System-imposed hiring freeze.   The second position is a Joint 

Appointment with Education. This position is mandated by the State Department of Elementary and 

Secondary Education (DESE), and must be restored in order for the University to certify teachers in 

foreign language education, a vitally important career training for many language majors that also 

attracts students from other colleges to UMSL, for post-degree certification. Filling this position is our 

second priority hire. 

 

The third priority hire is for a critical tenure-track position that would intersect the subdisciplines of 

biological anthropology and archaeology.  Long term funding for the Teaching Associate who is a 

biological anthropologist was not secured and the person currently in this role is unable to sustain a 



full time commitment to the Department.  The hiring of a bio-archaeologist would address one of the 

concerns raised in the Comprehensive Program Assessment Report from 2007 in which there was a 

perceived lack of collaborative and intertwined research among our faculty.  A bio-archaeologist 

would greatly complement the work being done in the field and laboratory by current FTT members 

of the Department.  The acquisition of a bio-archaeologist would greatly promote the ability to apply 

for federal funding to continue the research on the skeletal population currently housed in the 

Department, archaeological field work being conducted in Mexico, and more locally in the Greater 

St. Louis region.  This hire would enable the Department to continue offering the emphasis area in 

biological anthropology for a major in Anthropology.  An additional tenure track position would give 

the Department the critical mass to ensure the sustainability of the various programs and initiatives 

that it currently supports, and it would be important for supporting the desired M.A. program.   

 

Our fourth priority hire consists of four NTT teaching positions. The faculty recognize the increased 

global importance of Arabic language and culture. While enrollments in the Arabic program at UMSL 

have tripled over the past three years, it has been staffed by adjunct faculty. The Japanese program 

has shown increase in enrollments requiring additional sections of lower level language courses, and 

student demand for additional upper level courses is high. The hire of full-time non-tenure-track 

faculty would enable the development of minors for these languages, including potential large-

enrollment courses taught in English that would provide additional ways of satisfying the General 

Education and Cultural Diversity requirements for all students on the campus.  Additionally, the 

consistent growth in demand for English as a Second Language courses by the international student 

population, projected to continue to grow by as much as 25% over the next academic year, 

necessitates the addition of one additional full-time non-tenure track faculty member.  A STEM 

discipline recruitment initiative currently being discussed at the College level, with departmental 

involvement, similarly reflects the potential for growth in this area. A large number of adjuncts now 

teach well over 50% of the ESL courses, and this is detrimental to sustaining the program’s quality of 

advisement and success in student retention. Continuing this practice will   restrain the ability to 

constructively address the growth with a quality program.  Finally, an NTT faculty hire of a 

Coordinator of on-line and VIP courses is crucial to the continuity and sustainability of the ever 

increasing number of these innovative offerings in the Department (n=6 courses).  The work of 

monitoring and updating content, the creation and loading of exams, grading, and providing 

additional learning resources is currently being done by an adjunct faculty member.  As the 

university and system move towards increasing student access to on-line courses the need for this 

position to be fully integrated in the Department is important.  An NTT faculty member would be 

eligible for campus development opportunities and facilitate our ability to address current and future 

system mandates to improve distance learning and virtual platforms.     



 

Responding to the significant population of persons of Bosnian descent who have made St. Louis 

their home, the Department would like to implement a Bosnian language program. This would clearly 

reflect the University’s sensitivity to the needs of the community. Student stakeholders frequently 

request additional language instruction in Persian and Hebrew.  An additional priority is support for 

adjunct hires that would allow the Department to respond to these needs with minimal investment, 

and may improve the College’s ability to recruit new students. 

 

We anticipate that the Director of the Museum Studies Program will retire within the next few years.  

Succession planning should begin immediately, in the context of thinking through revisions to the 

program structure to better serve its full range of students.  The trend in museological theory 

emphasizes social science and the understanding of culture.  The University of Missouri-St. Louis 

program has been able to be a leader in this trend due in part to its home in the Anthropology 

Department, and to a Director trained as an anthropologist.  Retaining the program in this 

Department will enable us to continue building on the program’s interdisciplinary strengths rooted in 

the concept of culture, which distinguishes it from competing programs oriented toward narrow 

disciplinary niches.  

 

It is also anticipated that the Professor of Spanish will take retirement within the next five years, and 

should be replaced with a tenure-track position at the Assistant Professor level. 

 

While the Department benefits from having its entire faculty on the same floor of the same building, 

the current space is already cramped and is inadequate for the anticipated expansion of faculty and 

programs.  The suite that houses the Center for Entrepreneurship and Economic Education is 

located in the center of the corridor between Anthropology and Languages. Within the next few 

years, the Department plans to petition the Provost to reassign that space to the Department.   In 

addition, the space currently occupied by the offices of KWMU on the first floor of Clark Hall 

originally housed the Center for Human Origin and Cultural Diversity that was jointly administered by 

the Department of Anthropology and the College of Education.  The re-acquisition of this space 

would connect to our existing archaeological curatorial and lab processing facilities and would 

provide laboratory space for a bio-archaeologist.  

 

The Department is committed to the college, campus and system-wide initiatives to develop quality 

on-line learning opportunities for the student body and has experienced success in doing so with 

creative approaches to funding.  Currently, funding for the conversion of “Spanish Syntax” to an on-

line format is being sought through the campus Innovation Grants program, while funding for the 



development of introductory level language courses is being sought at the system level.  Additional 

investment at the College level may also be necessary to continue these initiatives.  
 

Performance Indicators 

In response to the University Accreditation follow-up report, the Department is undertaking rigorous 

program quality assessment including the clear definition of program goals, evaluation of 

assessment tools, and the program enhancement plan for responding to assessment results. The 

same level of rigorous evaluation and response will be applied in the case of the implementation of 

any part of the strategic plan. The following is a representational list of matrices on which we will 

rely:  

• soliciting feedback from student stakeholders, community partners, and academic peers through 

internal and external reviews and qualitative survey responses 

• maintaining and updating information database for contacts with Department alumni  

• monitoring alumni post-graduate assessments and career progress  

• tracking SCH, enrollments, numbers of majors       

 
Summary of Strategic Priorities and Associated Budgets 

The action steps described in the Five-Year Plan include several strategic faculty hires.       The 

following presents these requests with an anticipated budget cost based on salary, benefits, and 

start-up costs.   

 

• Tenure-track Assistant Professor of Linguistics/Second Language Acquisition  

Salary  Benefits  Moving  Startup * Total Cost  

$52,000 $15,012 $5,200 $5,000 $77,212 

 

*startup fees include computer and phone services, office setup and conference    

  attendance budget for year one.  

 

• Tenure-track Assistant Professor of Language and Education (Director of Teacher Education 

Program, joint appointee with College of Education)    

Salary  Benefits  Moving  Startup  Total Cost * 

$26,000  $7,506 $2,600  $2,500 $38,606 

 

* 50% of cost of joint position  

 



• Tenure-track Assistant Professor in Anthropology 

Salary  Benefits  Moving  Startup * Total Cost  

$52,000 $15,012 $5,200 $15,000 $87,212 

 

* in addition to startup fees listed above this position would require laboratory   

  equipment and the conversion of appropriate lab space  

 

• Full-time Non-Tenure Track Positions in Arabic, Japanese, ESL, and Coordinator of On-line 

courses / per position  

Salary  Benefits  Moving  Startup  Total Cost  

$35,000 $10,105 $3,500 $3000 $51,605 

 

• Adjunct professors of Bosnian, Persian and Hebrew  

Salary  Benefits  Startup  

$1000/credit  $76/credit hour  0 

 

  

 

 
 


